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IHRIM Offers Back to School Webinar Series 

Members Receive Complimentary Registration
Burlington, Massachusetts – The International Association for Human Resource Information Management’s (IHRIM) Back to School Webinar Series is now open for registration. Complimentary to members, the series highlights technology in use in HR and features the following webinars: 
· Leading Generations Through System Changes
· HR Strategy - You Can't do HRIS Without it! 
· Accessibility Basics: Making Your Information Systems Available to Everyone
IHRIM is conducting these programs online to allow member companies to educate a large number of employees at once, reduce travel expenses and maintain consistent levels of productivity by eliminating time out of the office. Non-members pay $135 per site. Register today at http://www.ihrim.org/index.php?option=com_content&task=view&id=122&Itemid=160. 
Leading Generations Through System Changes 

Who:

· Cindy Imber, Global HR applications manager, Columbia Sportswear Company 

· Jennifer Webster, Ph.D., training manager, Columbia Sportswear Company
What: 
This webinar will provide tips and strategies to help HRIS professionals balance the needs of the different generations as they implement system change initiatives. Participants will be able to describe the differences between the four generations in the workplace, understand the stages of change and how individuals react to these stages, and integrate these elements into a system change initiative communication and training strategy. 

When: 

Wed., Sept. 9
9-10 a.m. PST
11-12 p.m. CST
12-1 p.m. EST 

HR Strategy - You can't do HRIS without it! 
Who:

Rich Berger, SPHR, HRIS Director, Citrix Systems
What:
Berger will discuss the impact that the HR strategy at Citrix Systems has had on the three-year HRIS strategy and roadmap. In addition, he will look at portions of the presentation to the CEO to help attendees understand how critical it is for HRIS to be part of the overall HR strategy process.

Other key topics include: 

· HRIS as a participant in creating HR strategy 

· Aligning your HRIS roadmap with HR and the company direction 

· How to create a compelling presentation on HRIS to senior executives 

· Visualizing three years into the future – our approach 

When: 

Wed., Sept. 16
9-10 a.m. PST
11-12 p.m. CST
12-1 p.m. EST 

Accessibility Basics: Making Your Information Systems Available to Everyone  
Who: 

· Alesia Booth, Human Resources Specialist (Information Systems), National Institutes of Health 
· Katie-Megan Moran, Human Resources Specialist (Information Systems), National Institutes of Health 
What:
Currently, all federal technology must comply with the requirements of Section 508 of the Rehabilitation Act, designed to make online information and services fully available to individuals with disabilities, more commonly referred to as “508 compliance.” Recent court cases involving the Americans with Disabilities Act (ADA) have highlighted the need for more accessible technology in the private sector. Web sites and systems used for on-boarding/talent management will benefit from adhering to accessibility guidelines. Participants in this session will explore several different assistive technologies while learning more about the benefits of providing accessible technology solutions to their employees and customers. 

When:

Wed., Sept. 30
9-10 a.m. PST
11-12 p.m. CST
12-1 p.m. EST 

About IHRIM

Since 1980, the International Association for Human Resource Information Management (IHRIM), the world’s leading HRIM clearinghouse, has been uniting a dynamic group of practitioners, vendors, consultants, students and faculty to share best practices and the latest technological trends. Through membership, educational programming, listservs, CORE, certification, networking forums and IHRIM’s annual conference, HRIM professionals can receive valuable knowledge that will enhance both their own careers and their companies’ success. 
